
FELLOWSHIP FOR EMERGING LEADERS IN MINISTRY SPONSOR STATEMENT


Instructions

This statement should be completed by a supervisor, board member within the organization or a community leader who is thoroughly familiar with the candidate and can provide a detailed, firsthand appraisal. The application will not be reviewed until both the Application and Sponsoring Statement have been received.

The Fellowship for Emerging Leaders in Ministry Admissions Committee will only review fully completed applications. An application is complete when the Application and Sponsor Statement are received. 
Applicant Data
Syracuse University and Le Moyne College require that a supervisor, board member within the organization or a community leader sponsor the applicant. (Please note that this must be someone other than the applicant.)

Name of Applicant: ______________________________________________________________
Applicant's Organization Name: ____________________________________________________
Program Year: __________________________________________________________________

Sponsor Data
First Name: ___________________ Middle Initial: ______ Last Name: _____________________
Prefix (Mr., Ms.): _________________________ Suffix (Jr., II): ___________________________
Nominating Organization Name: __________________________________________________
Title or Position: ____________________________ Email: ______________________________
Street: _____________________________________________ City: ______________________
State: ___________________ Country: _______________ Zip / Postal Code: _______________
Telephone Number: ___________________________ Fax Number: _______________________
Organization Website: _______________________ Organization Email: ___________________


· Please describe the responsibilities of the applicant within the organization.

· Number of reporting levels above the applicant:

· Please describe your organizational hierarchy.

· How does the organization identify and evaluate "high-potential" individuals?

· What organizational processes or programs are already in place to develop these individuals?



Objectives

· Please describe your objectives in nominating this individual for the program.

· Have you discussed these objectives with the candidate?

· How would you evaluate the applicant's leadership strengths, as well as areas for development? Consider such factors as financial understanding, human relations, maturity, innovation, and leadership.

· The FELM program requires five (5) on-campus, overnight residencies (October 26-28, 2020, November 30-December 1, 2020, January 14-15, 2021, March 22-23, 2021, and April 29-30, 2021). Is the organization willing to support this time commitment during the course of the program?

· All travel related expenses and program materials must be covered by the candidate. Will the sponsoring organization cover these costs for the candidate?

To Submit the Sponsor Statement: 
   Please submit the Sponsor Statement directly to the Admissions Committee at clflores@syr.edu 
   The Admissions Committee will review completed applications only. An Application is complete when both the Application and Sponsor Statement are received. 


Terms & Conditions




Language Proficiency
Proficiency in spoken and written English is essential for participation in the Fellowship for Emerging Leaders in Ministry program.

Cancellation 
Due to program demand and the volume of pre-program preparation, cancellations or deferrals must be submitted in writing more than 14 days before the program start date.
Registration

Upon admittance into the Fellowship for Emerging Leaders in Ministry Program, participants will be given information on how to complete registration. Registration must be completed by the deadline; the portal promptly closes on August 28, 2020. 

Statement of Truth

                	
By checking this box, I certify that all the information and accompanying material provided in connection with this application are authentic and accurate.

Community Values Statement
Syracuse University and Le Moyne College are governed by a set of community values that foster honesty, respect for others, and accountability for one’s actions. We consider these values essential for a safe and productive learning environment for all.

Discrimination Policy
In accordance with our policies, Syracuse University and Le Moyne College do not discriminate against any person on the basis of race, color, sex or sexual orientation, gender identity, religion, age, national or ethnic origin, political beliefs, veteran status, or disability in admission to, access to, treatment in, or employment in its programs and activities.
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